
  HOLY TRINITY C.E. SCHOOL, LONDON SW2 2RL 
 

JOB DESCRIPTION:      Classteacher 
 
Responsible to:   The Headteacher 
_______________________________________________________________ 
 
You are required to carry out the duties of a schoolteacher set out in Part XII paragraphs 
71 to 76 (inclusive), of the current edition of the Schoolteachers’ Pay and Conditions 
Document.  To meet and continue to maintain core standards for teachers (and 
subsequent standards as appropriate).  To adhere to the School’s/Lambeth CYPS’ Code of 
Conduct and the GTC Principles of Practise for Registered Teachers. 
 
Annex 5 and 6 are in place following the Workforce Remodelling. 
_______________________________________________________________ 
 
General Duties: 
 
The education and welfare of a designated class/group of pupils, having regard to the 
requirements of the National Curriculum, and school’s aims and objectives, and any 
policy of the Governing Body. 
 
To share in the corporate responsibility for the well being and discipline of all pupils. 
 
To have regard to the Equal Opportunities and Health and Safety Policies as agreed by 
the Governing Body. 
 
To liaise with the Inclusion Director in respect of children who may have special 
educational needs, both very and less able, and to agree appropriate action. 
 
To liaise with other support programmes such as EMA and agree appropriate action. 
 
To keep formative and summative records in line with the school’s policy. 
 
Wider Responsibilities 
 
1. To discuss your area(s) of responsibility with Governors and parents as necessary. 

2. To liase with colleagues, especially those who work closely with you. 

3. To consult with schools in the phases of education preceding or following this 
school, where appropriate, in order to ensure continuity of development 

4. To contribute to the School Development Plan, with costing and evaluation. 

5. To keep abreast of developments within your area of responsibility, through 
reading, course attendance and evaluation of new resources. 

6. An NQT will not be expected to take on additional responsibility. 

Pay:  Teachers’ Pay Spine in accordance with experience and any additional 
responsibility by negotiation. 
_______________________________________________________________ 
This Job Description may be amended at any time after discussion with you, but 
in any case will be reviewed. 
 
CLASSTEACHER:__________________________________________________ 

 
CHAIR OF STAFFING COMMITTEE:_____________________________________ 

 
HEADTEACHER:__________________________ Date:  ___________________ 
 
JOB DESCRIPTIONS/CLASSTEACHER 

 



CLASSTEACHER:  SELECTION CRITERIA 
 
 
 

A. EXPERIENCE AND QUALIFICATIONS 
 

1. Recognised and appropriate teaching qualifications. 

2. Experience in a Primary School.  (If newly qualified, reference from last 
teaching practice required.) 

B. KNOWLEDGE/APTITUDE/SKILLS  

1. Knowledge of the primary curriculum. 

2. Knowledge and understanding and good practice in primary education. 

3. Interpersonal skills, including effective communication. 

4. Understanding of, and commitment to, equal opportunities. 

5. Knowledge of implication of recent legislation. 

C. PERSONAL QUALITIES 

1. In sympathy with the aims and ethos of a Church School. 

2. The ability to work in a team  

3. Flexible and innovative. 

4. A caring and sensitive attitude to children, parents and colleagues. 

5. A sense of humour, and able to cope with other's sense of humour! 

 

DH/PSC CLASSTEACHER 

 


