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1. Letter from Chair of Governors
Dear Candidate
 
Thank you for your interest in Telferscot Primary School. Our Headteacher is leaving in December 2020 after 20 years 
at the school, and we are seeking a new leader to continue her great work and develop the school according to our 
vision: ‘We are an inclusive and creative school community. We have high academic expectations and aspirations for 
all of our children. We strive to equip our children with the skills and confidence to be lifelong learners, and active 
citizens of the local area, London and the wider world’.

Telferscot is a Lambeth community school, located between Balham and Streatham, and has 446 pupils over  
two-form entry plus a nursery, and was rated Outstanding at our last inspection in 2014.
 
We are very proud of our school, which is warm and welcoming as soon as you enter.  We have high expectations of 
our children, who come from a diverse range of backgrounds, and we achieve high standards in both learning and 
behaviour. Our new Headteacher should share our vision and bring their own ideas on how the school can evolve, 
create opportunities for excellence, and keep our children happy and confident.
 
The Governing Body are supportive and collaborative and have a good relationship with the Senior Leadership Team.  
We look forward to welcoming a new Headteacher and we will do all we can to help you succeed. I believe this is a 
really special opportunity for you to develop your career and we can’t wait to hear your ideas.
 
Please look through the recruitment pack and make an appointment to come and see us.
 
Yours
 
 
Amy Burns-Thomson
Chair, Telferscot Governing Body
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2. Key Facts
Age range 3 – 11 years

Location Balham SW12

Community

Senior Leadership Team Structure • Headteacher
• 1 x Deputy Headteacher
• 1 x Assistant Head

Number of staff 60

Number of children 446 on roll

School Achievements • Ofsted Outstanding November 2014
• Eco Schools
• Rights Respecting School
• Arts Mark Gold accredited
• Healthy Schools London Silver award
• STARS accredited (silver) for a commitment to cycling, walking 

and other safe and sustainable travel
• Money Sense accredited school 

% of Pupil Premium 13.9%

% of FSM 9.4%

Number of EHCP 11

% of pupils with proficiency in English 
graded A-C

28.3%

Foundation stage GLD 81%

Key Stage 1 Results 2019 • Reading: 88%
• Writing: 85%
• Maths: 82%

Key Stage 2 Results 2019 • Reading: 91%
• Writing: 93%
• Maths: 94%
• SPAG: 98%
• Combined RWM: 85%

Progress between KS1 and KS2 • Reading: 2.4%
• Writing: 3.5%
• Maths: 0.7%
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3. Job Description
Purpose of the post 

To lead a creative, busy two-form entry school with a clear strategic 
plan that articulates the vision of the Telferscot Governing Body to 
ensure high academic expectations and aspirations for all children 
and to equip them to be lifelong learners and active citizens.

 
Shaping the future

• Ensure the vision and values of the school are clearly articulated, shared, understood and acted upon effectively 
by all, fostering a culture of positivity and shared belief by children, staff, parents and carers and the wider  
community

• Be forward looking, ensuring creativity, innovation and the use of appropriate new technologies to achieve  
excellence and equip our pupils for the future

• Be able to predict and act to mitigate the effects of changes in funding, education policy and demographic  
developments, ensuring that the vision for the school is at the heart of strategic planning, taking into account  
the diversity and experience of the school and the wider community.

Leading Teaching and Learning

• To provide a positive role model to motivate and inspire colleagues and pupils in the implementation of school 
policies, always with the highest expectations for the school and its community

• Ensure learning is at the centre of strategic planning and resource management
• Support and encourage the school culture of creative learning, to include wide ranging visits and experiences to 

give children the widest possible opportunities to excel
• Lead a consistent and continuous school-wide focus on pupils’ achievement by establishing a culture and ethos 

of challenge and support where all pupils can achieve success and are engaged in their own learning, with high 
expectations for the whole school community

• Manage, determine, organise and implement a diverse, flexible and creative curriculum and implement an  
effective assessment framework by creating clear expectations and constructive working relationships among 
staff, including through team working and mutual support

• Challenge underperformance at all levels and ensure effective intervention and follow-up
• Implement strategies which secure high standards of behaviour and attendance, maximizing the engagement of 

the whole school community. 
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Strengthening community

• Build a collaborative learning culture within the school and actively engage with other schools to build effective 
learning communities

• Ensure parents, carers and pupils themselves are well informed about the curriculum, attainment, progress and 
the contribution each can make to support the child’s learning

• Promote equality and inclusion in all aspects of school life and ensure that children with Special Educational 
Needs and Disabilities are fully welcomed and included in the school

• Actively work to ensure that each child in our school gains self-belief and achieves their full potential, with  
particular regard to children with Special Educational Needs and Disabilities and other additional needs.

• Commit to safeguarding and the welfare of children and young people and follow all associated child protection 
and safeguarding policies as adopted by the school and Local Authority

• Build a school culture and curriculum which takes into account the richness and diversity of the  
school’s communities

• Develop an inspiring and creative curriculum in order to provide for the academic, spiritual, moral, social,  
emotional and cultural wellbeing of pupils and their families

• Seek opportunities to invite parents and carers, community figures, businesses or other organisations into  
the school to enhance and enrich the school and its value to the wider community. 

Managing the organisation

• Produce and implement clear, evidence based improvement plans and policies for the development of the school 
and its facilities

• Manage the school’s financial resources effectively and efficiently to achieve the school’s educational goals and 
priorities, setting appropriate priorities in partnership with the Governing Body

• Work collaboratively with the Governing Body, providing information, objective advice and support, to enable it 
to meet its responsibilities

• Create an organisational structure which reflects the school’s values, and enables the management systems, 
structures and processes to work effectively in line with legal requirements

• Develop and then maintain effective strategies and procedures for staff induction, professional development and 
performance review

• Develop and maintain the school environment efficiently and effectively to ensure that it meets the needs of the 
curriculum and the whole community of learners

• Actively seek to implement the school’s equal opportunity policy and the objective to promote equality of  
opportunity in relation to the duties of the post 

• Manage and develop Telferscot’s Extended Schools, clubs and family learning provision to meet the needs of the 
diverse school community.
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4. Person Specification
Criteria Qualities Essential

Professional 
qualifications 
and experience

• Qualified teacher status 
• Degree 
• National Professional Qualification for Headship (NPQH) (desirable)
• Evidence of sustained professional development throughout career
• Experience of a significant leadership role

Skills knowledge 
and abilities

• Inspirational leadership
• Able to develop effective teamwork at every level
• Enthusiasm and sensitivity when working with others
• Caring attitude towards staff, pupils, parents and carers
• Ability to be firm and take difficult decisions
• Willing to accept support from others, including Governors, colleagues and the 

Local Authority
• Brings humour, warmth and energy

Shaping the 
future

• Experience of building, communicating and implementing a shared vision for the 
school’s future

• Experience of successfully identifying, implementing and evaluating change and 
development

• Awareness of and flexibility to assess external changes, their impact on the school 
and to respond appropriately, working with the whole school community

Leading teaching 
and learning

• Evidence of strategies used for raising achievement for all abilities
• Achieving excellence
• Experience in the principles of effective teaching and assessment frameworks
• Ability to analyse and interpret school performance data to effect sustained school 

improvement
• Can articulate the benefits of working with other agencies and wider collaboration
• An experience of using creativity to enhance learning
• Awareness and experience of teaching across age ranges

Strengthening  
community

• Committed to safeguarding and promoting the welfare of children and young peo-
ple and holding everyone to account for this goal

• Take responsibility for the health, safety and wellbeing of all pupils and staff
• Evidence of working with children with SEND
• Evidence of working with children from disadvantaged and other groups

Managing the  
organisation

• Understanding the importance of working with the Governing Body to obtain best 
outcomes for pupils and wider community

• Ability to build and motivate a strong staff team, enabling effective collaboration
• Evidence of an understanding of the relationship between  

performance management, professional development and school  
improvement

• Can demonstrate financial acumen and budgetary planning, linking this to school 
vision
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5. Examples of School Newsletters
Please find examples of The Telferscoop within the application pack attached documents.

6. How to apply
 
Please only submit your completed application form, we will not consider CV applications. 

You can download and complete the application form by visiting our website:  
www.telferscot.co.uk/our-school/staff-vacancies 

Please send completed applications via email to: 
Thekla Christodoulou, School Business Manager - sbm@telferscot.co.uk

The closing date for applications is Friday 17th July 2020. 

If shortlisted, you will be contacted by Tuesday 1st September 2020. 

Interviews will take place on Wednesday 23rd and Thursday 24th September 2020. 

We are restricting adult visitors to the school due to the coronavirus and are unfortunately unable  
to invite applicants to visit the school informally before applying. However, we hope to welcome  
shortlisted candidates to view the school before the interviews if they would like to so.

If you would like to find out more before submitting your application you can contact Ros Scherler, School  
Improvement Adviser, on 07986 643 456.


