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Welcome from the Chair of Governors
We wish you a warm welcome to Kingswood Primary School and are delighted that you have expressed an interest in the Headteacher position at our school. Kingswood is an inclusive and vibrant school, located at the heart of our local community. We value and celebrate our local ties, building strong partnerships with all our stakeholders. At Kingswood Primary, we ensure that our values, through our Kingswood Values: Kindness, Resilience, Empathy and Respect, are at the heart of our interactions and relationships with our entire school community.

At Kingswood, we affirm the boundless potential of every individual to achieve excellence. We seek to establish rich learning opportunities, which inspire progress, celebrate effort and challenge underachievement. We are relentless in our efforts to remove barriers to all children achieving. We consider the well-being and empowerment of our children, as central to this aim. Our work is to ensure that Kingswood children can identify examples of excellence around them and that they are able to recognise their own brilliance in these examples.

 As a school community we believe we are most empowered when every child, irrespective of background is able to build their self-esteem, by recognising excellence in themselves. During current and future challenges, we remain determined to maintain and refine our practice as a wholly inclusive place of learning. We are and will continue to be an environment within which every child not only feels happy and safe but also has opportunity to thrive.

At Kingswood, we value the voices of all members of our school partnership. We enjoy a rich tradition of parental support and professional dialogue, toward maximising positive outcomes for children. Our curriculum and vision is broad, balanced, relevant and ‘futures-focused’. We seek to support our children in their journey as lifelong learners, through enriching exchanges and an environment that is attractive, stimulating and inspiring.

We continue to dedicate ourselves toward providing rich opportunities for learning in the present, whilst preparing our children for dynamic and successful futures in an ever-changing world.

As we continue to build on our journey of improvement and growth, we are seeking applications from talented, committed individuals who bring vision, ambition, and a strong desire to make a meaningful impact. We are keen to hear about the experiences, skills, and leadership qualities you would contribute to this pivotal role. We are looking for professionals who demonstrate a growth mindset, uphold strong values, and show a deep commitment to serving and strengthening our communities. If you are motivated by making a difference and driven to inspire excellence in others, we would be delighted to hear from you.
Why Kingswood?
We are looking for a Headteacher who will combine strategic ambition with warmth, visibility and strong relationships; who can lead improvement while protecting what makes Kingswood special; and who will ensure that every pupil is known, supported and challenged to achieve their best.
We welcome visits to Kingswood Primary School. To arrange a visit, please contact the school office at office@kingswoodprimary.co.uk.

Mr Simon Hooberman
Chair of Governors

	
[bookmark: _Toc440543586][image: ]Our Ethos and Mission
Our core focus is the holistic development of the whole child, so that all pupils leave Kingswood as creative, confident and curious members of their community.
· Creative 
· Confident 
· Curious 

 By the end of Year 6 our aim is to ensure that all pupils will:  
· Have a strong sense of their identity and feel empowered to be active participants in their communities 
· Have a strong sense of agency in their education 
· Be emotionally literate and have the skills to nurture themselves and each other 
· Understand the importance of and how to keep themselves mentally and physically well 
· Have strong foundational skills in reading, writing and maths, ready for their next stage in life and beyond 
· Have a love of learning, including interests and passions, across a broad range of subjects 
· Develop a sense of identity in what they are studying – have the knowledge and skills to view themselves as scientists, historians, mathematicians etc. 
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Learning through play, imagination and collaboration.  •  Confidence, curiosity and a love of learning in action.
 
Kingswood aims to provide the best of both worlds: the resilience, continuity and educational best practice of a collaborative school community, together with the warmth, personality and distinctive identity of a local primary school.

We recognise the potential of every individual to achieve excellence. We strive to address underachievement positively, maintain high expectations and remove barriers to achievement. We are determined to create a true culture of learning for all through meaningful partnerships across the Kingswood community.

Our shared objectives are to create:
[image: ]
A vibrant, inclusive school community where children are encouraged to thrive.

· A happy, calm and nurturing Kingswood community
· Engaging learning through a dynamic and creative curriculum
· Mutual respect and understanding
· An inclusive education free from discrimination
· Removing barriers so that everyone can achieve
· Actively responding to pupil voice
· Building resilience and a love of learning
· Refining our practice through evidence-informed research
[image: ]
The Interview Process
The selection process will consist of key tasks across two days.
Full details of the selection process will be provided to shortlisted candidates in their interview invite.
How to Apply
Please email your completed application form and supporting statement to office@kingswoodprimary.co.uk.
Shortlisted candidates will be contacted by telephone and email. References will be taken up for shortlisted candidates prior to interview. Due to the volume of applications we receive, we regret that we are only able to contact candidates who are shortlisted for interview. Feedback will be provided to candidates who attend an interview.

[bookmark: _Toc440543583][bookmark: _Toc440543587]
Headteacher Job Description and Main Duties
[bookmark: _Hlk166572154][bookmark: _Toc440543584][bookmark: _Toc440543585]Start date			January 2027
Salary				Leadership Scale – Group 3, Inner London (salary to be confirmed)
Pension				Teachers’ Pension
Contract			Permanent
Accountable to			Governing Board; works in partnership with Lambeth Council and relevant agencies
Other benefits	Contribution to eye care, annual season ticket loan and cycle scheme
Application deadline:		22 September 2026 at 12 noon
Interview date:			W/b 28th September 2026
Completed application should be sent to: office@kingswoodprimary.co.uk
Purpose of Job	
Headteachers occupy an influential position in society and shape the teaching profession. They are lead professionals and significant role models within the communities they serve. The Headteacher of Kingswood will provide visible, values-led leadership, setting a clear direction for the school and creating the conditions in which pupils and staff can thrive.
The Headteacher will lead by example, promoting professional conduct and practice while minimising unnecessary workload and creating space for high-quality continuous professional development. They will establish a positive culture in which staff feel supported, challenged and valued.
The Headteacher will secure high standards of behaviour and achievement, establish clear expectations and ensure that all pupils receive a rich, inclusive education that recognises and celebrates diversity.
The Headteacher of Kingswood Primary School is accountable to the Governing Board for the professional leadership, strategic direction and operational management of the school, ensuring that the school’s aims are implemented in accordance with its vision, strategy and policies. The Headteacher will monitor, evaluate and review the impact of priorities and targets, take timely action where necessary and work constructively with the Governing Board, Lambeth Council and the wider community.
The National Standards of Excellence for Headteachers set out four ‘Excellence as Standard’ domains:
· Qualities and knowledge
· Pupils and staff
· Systems and process
· The self-improving school system

The job description and person specification set out the leadership qualities, knowledge, experience and skills we are seeking. Candidates should use these as the basis for their supporting statement.
Your supporting statement should demonstrate clearly how your experience, leadership and values align with the needs and ambitions of Kingswood Primary School.

Headteacher Job Description
Safeguarding 
· Demonstrate commitment to safeguarding and promote the welfare of all pupils and ensure safeguarding is at the heart of all policies and procedures. 
· Encourage high standards of behaviour from pupils, built on rules and routines that are understood by staff and pupils, and clearly demonstrated by all adults in school 
· Ensure that consistent and effective safeguarding policies and procedures are implemented, monitored and reviewed to protect pupils.
· Co-operate and work with relevant agencies to implement local and national safeguarding procedures.
· Ensure all staff have the necessary safeguarding training and are equipped to fulfil their safeguarding roles. 
· Ensure that all staff and volunteers are able to raise concerns about poor or unsafe practice in regard to pupils, and such concerns are addressed sensitively and effectively in timely manner in accordance with agreed Lambeth LA Whistleblowing Policy and Procedures.
Strategic Direction and Development of the School
· [bookmark: _Toc440543590]Hold and articulate clear values and moral purpose, focused on providing a world-class education for the pupils they serve.
· Sustain wide, current knowledge and understanding of education and school systems locally, nationally, and globally, and pursue continuous professional development.
· Work with political and financial astuteness, within a clear set of principles centred on the school’s vision, ably translating local and national policy into the school’s context.
· Communicate compellingly the school’s vision and drive the strategic leadership, empowering all pupils and staff to excel.
· Ensure that the school’s systems, organisation, and processes are well considered, efficient and fit for purpose, upholding the principles of transparency, integrity, and probity.
· Exercise strategic, curriculum-led financial planning to ensure the equitable deployment of budgets and resources, in the best interests of pupils’ achievements and the school’s sustainability.
· Lead the development and implementation of a sustainable financial strategy which supports the school’s vision, strategic priorities and long-term educational objectives.
· Ensure that financial planning is fully integrated with school improvement planning, curriculum development, pupil needs and workforce planning.
· Demonstrate strong financial leadership and strategic awareness, making well-informed and, where necessary, difficult decisions to secure the long-term sustainability of the school.
· Work proactively with the Governing Board, Lambeth Council and relevant financial professionals to identify financial risks, opportunities and appropriate strategies for improvement.
· Ensure that strategic decisions are informed by a clear understanding of the relationship between educational outcomes, staffing, resource deployment and financial sustainability.
· Challenge educational orthodoxies in the best interests of achieving excellence, harnessing the findings of well evidenced research to frame self- regulating and self-improving schools
Leadership and Management of Pupil Achievement, Progress and Safety
· Lead by example - with integrity, creativity, resilience, and clarity - drawing on their own scholarship, expertise, and skills, and that of those around them.
· Lead, motivate, support, challenge and develop staff to secure improvement.
· Ensure that all staff are engaged with the school’s key strategic priorities and the development of the school’s aims and objectives, through effective communication across the whole school
community, whether they be teaching or support staff.
· Secure high-quality teaching through an analytical understanding of how pupils learn and of the core features of successful classroom practice and curriculum design, leading to rich curriculum opportunities and strong pupil well-being.
· Maximise the contribution of staff to improve the quality of education and standards achieved. Establish high-quality teaching and learning as a central priority for all teachers.
· Create an ethos within which all staff are motivated and supported to develop their own skills and subject knowledge, and to support each other.
· Identify emerging talent and coach current and aspiring leaders, creating clear opportunities for professional growth and succession planning within the school.
· Implement and sustain rigorous procedures for monitoring the performance of all staff including objective setting and personal development plans.
· Successful experience of monitoring, evaluating, and improving the quality of teaching and learning.
· Acknowledge the responsibilities and celebrate the achievement of individuals and teams.
· Hold all staff to account for their professional conduct and practice.
· Establish rigorous, fair, and transparent systems and measures for managing the performance of all staff, addressing any under-performance, supporting staff to improve, and valuing excellent.
· Distribute leadership throughout the organisation, forging teams of colleagues who have distinct roles and responsibilities and hold each other to account for their decision making.
· Shape the current and future quality of the teaching profession through high quality training and sustained professional development. 
      Leadership and Management of the Curriculum
· Understanding of the principles of effective teaching and learning and the ability to promote a culture of learning throughout the school.
· Understanding of the principles of how to engage children through an exciting, child-centred curriculum.
· Successful experience of reviewing and developing the curriculum.
· Understanding of the role and impact of assessment in children’s learning.
· Successful experience of promoting the personal, social, moral, cultural, and spiritual development of pupils. 
· Understanding of the factors which create barriers to learning and ability to implement appropriate strategies for reducing inequalities and promoting social inclusion.
· Determine and ensure implementation of a diverse, flexible curriculum to ensure high quality experiences for pupils of all backgrounds and abilities.
· Ensure that the curriculum is providing for the intellectual, spiritual, moral, cultural, physical, social, and emotional wellbeing of all children.
· Ensure that the curriculum enables pupils to progress to the next stage of education with appropriate skills and knowledge and an ‘I can’ attitude.
· Establish an educational culture of ‘open classrooms’ as a basis for sharing best practice within and between schools, drawing on and conducting relevant research and robust data analysis.
Special Educational Needs and Disabilities (SEND)
· Promote a culture and practices that enable all pupils to access the curriculum.
· Have ambitious expectations for all pupils with SEND.
· Ensure the school works effectively with parents, carers and professionals to identify additional needs and provide appropriate support and adaptation.
· Ensure the school fulfils its statutory duties regarding the SEND Code of Practice.
Managing the School
· Ensure that high-quality teaching remains a central priority by recruiting, developing and nurturing this core value in all teaching and support staff.
· Create an organisational structure that reflects the school’s ethos, and enable the management systems, structures and processes to work effectively in line with legal requirements. 
· Manage staff well with due attention to workload and wellbeing. 
· Work with the Governing Board to produce and implement clear, evidence-based improvement plans and policies for the development of the school and its facilities.
· Ensure the effective management of the school’s budget to achieve the school’s goals and priorities by setting appropriate priorities for expenditure, allocation of funds and ensuring effective administration and financial controls are in place. 
· Ensure rigorous approaches to identifying, managing and mitigating risk. 
· Manage and organise the school efficiently and effectively to meet the needs of pupils, staff and parents and support effective curriculum delivery while complying with relevant legal and regulatory requirements.
Finance and Resource Management
· Take overall strategic responsibility for the effective financial management of the school, ensuring that resources are deployed efficiently, effectively and in the best interests of pupils.
· Lead the preparation, implementation and regular monitoring of the school’s annual budget and medium-term financial plans, ensuring that these are realistic, sustainable and aligned with the school’s strategic priorities.
· Monitor income and expenditure regularly and maintain a clear understanding of the school’s financial position, identifying emerging pressures and taking timely and appropriate action.
· Ensure that financial planning supports the delivery of high-quality education and is closely aligned with curriculum priorities, pupil needs, school improvement and workforce planning.
· Make effective and strategic decisions about staffing structures and resource deployment, ensuring that these are affordable, sustainable and support high-quality teaching and learning.
· Identify opportunities for efficiencies and improved value for money while maintaining a clear focus on educational standards, inclusion and the wellbeing of pupils and staff.
· Lead and manage financial recovery, efficiency or sustainability plans where required, working collaboratively with the Governing Board, Lambeth Council and relevant professionals.
· Ensure that robust financial systems, procedures and internal controls are in place and that the school complies with all relevant financial regulations, policies and statutory requirements.
· Ensure appropriate oversight and monitoring of contracts, procurement and significant expenditure, securing best value, transparency and probity in decision-making.
· Identify, assess and manage financial risks and ensure that appropriate contingency and mitigation plans are in place.
· Ensure that all leaders with budgetary or resource responsibilities understand their accountability for the effective and efficient use of resources.
· Promote a culture of financial responsibility throughout the school, ensuring that financial decisions are transparent, evidence-informed and focused on securing the best possible outcomes for pupils.
· Work effectively with relevant financial and operational staff, ensuring that appropriate professional expertise supports sound financial management and decision-making.
Securing Accountability
· Ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties.
· Be accountable and hold others accountable for the standards and achievement in the school.
· Ensure individual staff accountabilities are clearly defined, understood and agreed, with rigorous appraisal, review and evaluation in line with DfE and/or Local Authority guidance.
· Understand and welcome the role of effective governance, accepting responsibility for providing the information and advice governors need to fulfil their statutory responsibilities.
· Provide information, objective advice and support to the Governing Board to enable it to meet its responsibilities for securing effective teaching and learning, improved standards of achievement, financial sustainability, efficiency and value for money.
· Ensure that governors receive clear, timely and accurate information about the school’s financial position, including significant risks, financial pressures, opportunities and proposed actions.
· Work constructively with governors to ensure effective financial oversight, scrutiny and challenge, recognising the respective strategic and operational responsibilities of the Governing Board and Headteacher.
· Present a clear and coherent account of the relationship between financial decisions, resource deployment, school improvement priorities and outcomes for pupils.
· Ensure transparency, integrity and probity in all financial decision-making.
· Be able to present a coherent and accurate account of the school’s performance, including educational and financial performance, in a form appropriate to a range of audiences, including Governors, the Local Authority, Ofsted, DfE and other relevant stakeholders.
· Advise and assist Governors so that they fulfil their responsibility for raising standards of educational achievement and are able to make informed decisions about school improvement and financial priorities.
· Carry out any other duties reasonably required by the Governing Board.
Strengthening Community Links
· Translate the vision into a plan with agreed, prioritised objectives and operational plans that promote and sustain school improvement within an agreed timeframe.
· Encourage a school ethos which enables everyone to work together, share knowledge and understanding, celebrate success and accept responsibility for outcomes.
· Promote and engender positive community cohesion especially through strong relationships with the local and wider community including organised groups and partners and volunteers who play such a vital role in the school 
· Collaborate with cluster schools in order to share good practice and expertise to the benefit of pupils, staff and parents 
· Collaborate, at both strategic and operational levels, with parents, carers and other relevant agencies to protect and safeguard pupils in order to secure their health, safety and well-being
· Present a coherent and accurate account of the school’s performance to a range of audiences, including parents, the Governing Board, the local community, Ofsted and other relevant stakeholders.
· Welcome strong governance and constructive challenge to support accountability for pupil, staff and financial performance.

The Headteacher will carry out their professional duties in accordance with the School Teachers' Pay and Conditions Document (STPCD), the Teachers' Standards, the Headteachers' Standards, the Education Acts and Regulations, statutory guidance issued by the Secretary of State, and all other relevant legislation and statutory requirements applicable to maintained schools.

Equal Opportunities 
You are required to 
· Implement the Council’s Equal Opportunities Policy and work actively to overcome unlawful discrimination and promote equality across the school community.
· Take responsibility, appropriate to the post, for tackling unlawful discrimination in line with the Equality Act 2010.
Safeguarding 
Remain vigilant and do everything possible to protect pupils and others from abuse or neglect. This includes an absolute requirement to report any concern you witness, hear about or suspect in accordance with school and local safeguarding procedures.
Health and Safety 
Take reasonable care for the health and safety of yourself and others, and contribute to a safe and secure environment for the whole school community.
[bookmark: _Toc440543592]Data Protection
All staff have a duty to ensure that personal data relating to staff, pupils, parents, governors, visitors and others is collected, stored and processed in accordance with the UK General Data Protection Regulation (UK GDPR) and the Data Protection Act 2018.
Report any data breach you witness, hear about or suspect in accordance with school procedures.
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Person Specification
[bookmark: _Toc440543593]Essential and Desirable Requirements
	Focus
	Essential (E) / Desirable (D)
Qualification, Disposition and Qualities

	Attainments
	· A Qualified Teacher (E)
· An experienced primary Headteacher (D)
· Able to demonstrate significant professional development (E)
· Further relevant professional qualifications (D)
· NPQH (D)

	Personal Qualities
	· An excellent communicator (E)
· Self-confident and approachable (E)
· Empathetic and able to deal with people sensitively (E)
· Organised and able to organise others (E)
· Professional and resilient under pressure (E)
· Experienced in managing challenging professional situations (E)
· Cheerful with a ‘can d (E)
· Positive and energetic approach (E)

	
	Experience

	Leadership & Management
	· Able to inspire and maintain a friendly and enthusiastic atmosphere throughout the school. (E)
· A strategic thinker who can build, communicate and implement a shared vision of excellence. (E)
· Able to establish an open, professional and self-reflective culture where staff are enthusiastic about their work. (E)
· Curious about and courageous enough to embrace innovation and drive change when necessary. (E)
· Keen to identify and implement best practice through collaboration with outside agencies and other schools. (E)
· Confident enough to lead by example, embodying the school’s aims and values. (E)
· Skilled in building strong relationships with children, staff, parents, governors and the wider community. (D)
· Able to encourage and develop senior leaders and to value and cultivate the skills and experience of all staff. (E)
· Capable of being a model for professional standards who can demonstrate an effective work/life balance, offering guidance for staff in the management of their workloads and creating a supportive working environment. (E)
· Prepared to drive fair, rigorous and transparent performance management, including holding staff to account. (E)
· Experience of completing performance management processes and evaluating their impact. (E)
· Evidence of promoting, implementing and monitoring equality of opportunity across the school. (E)
· Committed to developing yourself and your staff through continuing professional development. (E)
· Experience of leading CPD activities for others. (E)
· Evidence of school leadership at Headteacher or substantial senior leadership level. (E)
· Able to deploy resources effectively and efficiently to achieve the school’s educational goals. (E)
· Able to maintain a strong relationship with governors, providing timely, relevant and insightful reports. (E)
· Open to constructive challenge. (E)



	[bookmark: _Toc440543594]
	Experience

	Financial Leadership and Resource Management
	· Successful experience of contributing to or leading the management of a substantial school budget and making strategic decisions about the deployment of financial resources. (E)
· Experience of budget setting, monitoring and forecasting, including the identification and management of financial pressures. (E)
· Experience of developing or contributing to medium-term financial planning. (E)
· Experience of linking financial planning, staffing structures and resource deployment to school improvement priorities and educational outcomes. (E)
· Experience of making strategic decisions to improve financial sustainability and secure value for money. (E)
· Experience of working collaboratively with governors, Local Authority finance teams and other relevant professionals on financial planning and accountability. (E)
· Experience of identifying financial risks and implementing appropriate strategies to mitigate them. (E)
· Experience of leading or contributing to organisational and staffing change in response to changing financial circumstances. (D)
· Experience of managing financial recovery, deficit reduction or significant efficiency programmes. (D)
· Experience of managing procurement, contracts or significant expenditure to secure value for money. (D)


	
	Knowledge, Understanding & Skills

	Shaping the Future
	· Knowledge of legislation and developments in education and the implication of these in the school and wider education context (E)
· Evidence of a clear vision for the future of our school (E)
· Evidence of understanding how partnership working can support and strengthen the school (E)
· Recent experience of Ofsted (D)


	Leading, Learning & Teaching
	· Sound understanding of how children learn (E)
· Awareness of strategies to raise pupil achievement and manage behaviour (E)
· Evidence of setting targets, monitoring and rapid improvements of pupil achievement (E)
· Evidence of implementing strategies to support the moral, social and cultural development of the school community (E)
· Evidence of the successful curriculum design, assessment and recording and reporting system to improve pupil outcomes (E)

	Financial Leadership and Strategic Management

	· Strong understanding of the principles of effective school financial management, including budget setting, monitoring, forecasting and financial reporting. (E)
· Understanding of the relationship between curriculum planning, workforce planning, pupil needs, resource deployment and financial sustainability. (E)
· Ability to analyse financial information and use this to make sound strategic decisions. (E)
· Understanding of the principles of value for money, effective procurement, financial controls and risk management. (E)
· Ability to identify financial pressures and risks and take timely, proportionate and effective action. (E)
· Ability to balance financial constraints with the need to maintain high-quality education and positive outcomes for pupils. (E)
· Ability to make difficult decisions where necessary in order to secure the long-term sustainability of the school. (E)
· Ability to communicate financial information clearly and effectively to governors and other stakeholders. (E)
· Understanding of the respective financial responsibilities and accountabilities of the Headteacher and Governing Board. (E)
· Understanding of the importance of transparency, integrity and probity in financial decision-making. (E)

	Inclusion & Diversity
	· Committed to promoting the school’s ethos of developing confident, caring pupils who act responsibly (E)
· Enthusiastic about independent learning (E)
· Committed to giving all children the opportunity to be the best they can be (E)
· Experienced in and understanding of managing children’s behaviour consistently and engaging them effectively with learning (E)
· Committed to ensuring equality of opportunity for all (E)
· Capable of building on the school’s positive and inclusive ethos (E)
· Evidence of action to support cultural diversity and British values within our society (E)
· Evidence of an understanding to provide for a range of pupils’ needs (E)
· Knowledge of the SEND Code of Practice (D)
· Through collective whole school activities, aim to ensure the culture and values of all are celebrated (E)
· Ready to value and encourage parental engagement with and partnership in their children’s education (E)
· Keen to develop staff diversity whenever possible (E)

	Developing Self
	· Enthusiastic about keeping up to date with educational developments and innovations (E)
· Strongly committed to your own professional development (E)
· Willing to seek and accept support from colleagues, leaders and improvement partners to improve personal performance (E)
· Effective communicator in writing and orally (E)
· Able to promote a positive work-life balance (E)


	Stakeholders
	· Evidence of strengthening the community and understanding the importance of partnership links (E)
Experience of working directly with other stakeholders to raise standards and improve opportunities for pupils (D)

	Accountability
	· Evidence of working with Governors to enable them to meet their responsibilities (E)
· Evidence of the impact of school self-evaluation and improvement documentation (E)
· Evidence of working directly with stakeholders to develop and/or improve a school (D)

	
	Safeguarding

	Safeguarding
	· Evidence of a commitment to safeguarding and promoting the welfare of children and young people (E)
· Completion of the safeguarding children training (E)
· Completion of the safer recruitment training (E)
Completion of the PREVENT training (E)





Teachers’ Standards
National Standards for Excellence for Headteachers (2015) Candidates will wish to make themselves familiar with these standards by following this link https://www.gov.uk/government/publications/national-standards-of-excellence-for-headteachersEqual Opportunities
Equal Opportunities 
Kingswood is an equal opportunity employer. We welcome applications from all suitable candidates and value diversity across our school community. All applications are considered on merit.
Safeguarding
Kingswood Primary School and Lambeth Council are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. All staff will be expected to hold, or be willing to obtain, an enhanced DBS disclosure.
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